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DESCRIPTORS- ^ANNOTATED BIBLIOGRAPHIES i Ji'COMMUNi FY EDUCATION, 
♦ADULT EDUCATION PROGRAMS, COMMUNITY ACTION, LEADERSHIP 
TRAINING, MANPOWER DEVELOPMENT, COMMUNITY DEVELOPMENT, 
COMMUNITY LEADERS, PUBLIC AFFAIRS EDUCATION, CITY OFFICIALS, 
URBAN EXTENSION, RURAL EXTENSION, UNIVERSITY EXTENSION, 
EMPLOYMENT, PROFESSIONAL TRAINING, APPRENTICESHIPS, SOCIAL 
CHANGE, DEVELOPING NATIONS, FEDERAL PROGRAMS, EDUCATIONAL 
NEEDS, INFORMATION NEEDS, DISADVANTAGED YOUTH, COMMUNITY 
PLANNING, 

AN ANNOTATED BIBLIOGRAPHY CONTAINS 30 INDEXED AND 
ABSTRACTED ENTRIES ON NUMEROUS ASPECTS AND CONCERNS OF 
COMMUNITY EDUCATION FC*R ADULTS, INCLUDING COMMUNITY 
DEVELOPMENT IN THE UNITED STATES AND ABROAD, MANPOWER 
DEVELOPMENT, LEADERSHIP AND PROFESSIONAL TRAININ'^, 

EDUCATIONAL AND INFORMATION NEEDS, DYNAMICS OF SOCIAL CHANGE, 
COMMUNITY PLANNING AND ACTION, AND THE FUNCTIONS AND PURPOSES 
OF URBAN, RURAL, AND UNIVERSITY EXTENSION. (LY) 
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Jonmiunitv Education for Adults. //I; Current Information Sources 
is the first in another series of Current Information Sources on 
various aspects of adult education published by the ERIC Clearing- 
house on Adult Education. 

Periodically, supplements will be made available as other rele- 
vant documents are processed. Eventually, each series will 
constitute a significant ongoing annotated bibliography on a 
specific topic. 

We hope that the usefulness of these publications will prompt 
more users to send us copies of their studies and other impor- 
tant reference information to improve our services. 

November 1967 
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NOTE ON THE AVAILABILITY OF DOCUMENTS 

Documents with an EDRS number (e.g. ED 010 246) are obtainable 
from the ERIC DOCUMENT REPRODUCTION SERVICE (EDRS), Bell and 
Howell Co., 1700 Shaw Ave., Cleveland, Ohio 44112. For exam- 
ple, "EDRS Price MF-$0.18 IlC-$3.52" indicates that the relevant 
document may be obtained from EDRS in microfiche (MF) for 18 
cents, or for $3.52 in printed out hard copy(HC). 

A microfiche is a sheet of 4" x 6" film containing microimages 
of the pages of the document — as many as sixty pages of document 
per fiche — and costs just 9 cents from EDRS. In order to read 
microfiche one must have access to a microfiche reader. "Hard 
copy" prints consist of black and white 6" x 8" pages, bound in 
soft covers and available at 4 cents per page. Payment to EDRS 
must accompany orders totaling less than $5. Add a special 
handling charge of 50 cents to orders totaling less than $3. 

Add your applicable local state sales tax or submit tax exemp-^ 
tion certificate. 

Orders from EDRS must designate documents by the code number 
appearing at the upper left hand corner of the citation. 

All other documents must be obtained from the indicated original 
source. If it is impossible to obtain a document from the origi- 
nating source, help may be requested from the ERIC Clearinghouse 
on Adult Education. 

Abstracts of reports and other documents from the 18 ERIC Clearing- 
houses appear in Research in Education , a monthly publication of 
the Office of Education, U.S. Department of Health, Education, and 
Welfare, Government Printing Office, Washington, D. C. 20402. 
Domestic, $11.00 a year; Foreign, $2.75 additional. 



AC 000 o43E UR13AN EXTENSION. Report on experimental programs asslstejd by the Ford 
ED Oil 095 Foundation. Ford Foundation, New York. OCT 66 EDRS PRICE MF-$0.09 
HC-$2.o8 52p. Blbllog,pp. 40-43. 

TERMS: *urban extension, *unlversity extension, *e3perimental programs, *comraunlty 

action, community develoiaient, urban renewal, inservlce 

ABSTRACT: This report outlines the experiences of 6 universities and a nonacademic 

communll^ development organization which had received Ford Foundation grants for 
xarban extension programs. Each organization used the ajxproach best suited to Its 
size and structure, and the skills and talents of staff personnel. The most significant 
conse^iuence of most of the experiments lay In helping local communities create structures 
for the war on poverty, enhancing the ablllly of universities to serve state and 
local governments In shaping community action programs to meet Federal rsqulrements, 
creating a working liaison between the universities and government agonclos, and 
crystallizing several critical questions which universities must resolve to fuiibtlGn 
effectively In urban affairs. The recipient universities were Wisconsin, Rutgers, 
Delaware, California at Berkeley, Missouri, Oklahoma, Purdue, and Illinois. The community 
organization was ACnON-Houslng, Pittsburgh, (ly) 

SECONDARY TERMS: training, research projects, nelgliborhood Improvement, program 

descriptions, ccmncunity organizations. Ford Foundation, 



AC 000 507 E THE BUFFALO MODEL CITY CONFERENCE (Proceedings of the first conference 
sponsored by the Cooperative Urban Extension Center, Buffalo, N.Y., 

Jan 19-20 1967 ). Cooperative Urban Extension Center, Buffalo, N.Y. 

67 EDRS PRICE MF-$0.18 HC-$2.84 7lp. 

TERMS: *urban extension, ^«urban renewal, ^community planning, *federal programs, 

*clty Improvement, program development, unemployment, 

ABSTRACT: This report from Buffalo, N.Y. Is of the first of 7 regional conferences 

planned to help communities prepare themselves for participation in the Federal Model 
Cities Program, as provided by Title I of the Demonstration Cities and Metropolitan 
Development Act of I 966 . Sponsored by the Cooperative Urban Extension Center, which 
is funded under Title 1 of the I 965 Higher Education Act, it brought together representatives 
of city government, higher educational institutions, welfare agencies, voluntary 
agencies, churches, cultural institutions, and foundations. The purpose was to achieve 
a sense of ccamnitment to the task, an airing of ideas that can become the core of 
Buffalo's own approach to the Model City challenge, and iiui understanding of the need 
to forge a broad administrative organization comprehensive and imaginative enough 
to cope with problems of blight and poverty on a large scale. The social action program 
was discussed, urban renewal,, economic opportunity, and cultural programs, the federal 
program, and Buffalo's response to it. Tlien a look was taken at the job ahead in 
social action and community planning with an emphasis on local initiative with the 
strongest participation of neighborhood groups, (ly) 

SECONDARY TERMS: cooperative planning, employment patterns, demonstration projects, 

economically disadvantaged. Interagency cooperation. Model Cities Program, Demonstration 
Cities Act, Buffalo, 
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AC OOC 557 E (SE3 AC 000 499C } IJRBAII DSCI3IOH-I4AKING, THE UIIIVKRSITY'S ROLE (IN 

Cummings, Thomas, ed. I-olitical backgrounds of adult education. Boston,CGLEA, 
19 ' 57 / 5 - 16 ). Bailey, Stephen K. 67 EDRS IRICE I4F-$O.C9 HC-$0.56 

I4p. 

TERKS; ^decision making, *i’rban culture, *universities, *comraunity role, 

ABSTRACT: The author examines the various ways in which the university can and 

should influence ui'ban decision-making. The central university role is sensitizing 
the decision-makers and the citizens to human misery, such as bigotry, squalor, disease, 
ugliness, poverty, and ignorance. Long-range roles are, pinpointing the problems 
larban decision-makers should deal with, discovering the root laws of human behavior, 
and finding answers to problems according to these laws, ohort-range roles include 
providing technical advice and educating urban decision-makers. (Author/ja) 



aC 000 556 E (SEE AC OOC U99C) URBAIi INSTITUTIONS UTIIVERSITY CLIENTS (IN Cummir^s, 

Thomas, ed. I'olitical backgrounds of adult education. Boston, CSLEA,l9 ■;7/i7“27) . 
Kravitz, Sanford L. 67 SDRS PRICE MF-$0.09 HC-$0.52 13P. 

^universities, ^community problems, *educational responsibility, ^^urban 
extension, lurban areas, urban culture, human resources, 

ABSTFtACT: The author discusses the ways in which the university can and must 

help the city solve its problems. He sees the two major needs of iirban institutions 
as a manpower shortage and a knowledge problem. The university must mobilize its 
resources rapidly and responsibly not only to increase the number of workers available 
l)ut to improve the quality and efficiency of these people. It must redefine job content, 
training, roles, and job status, reevaluate current notions about professionalism, 
and give attention to the increasing use of sub-professionals. In regard to the knowledge 
pr’Oblem, the university must emphasize the application of laiowledge to the improvement 
of society and work toward creative innovation, seeking new ways to relate its resources 
to community needs. It must also seek a common language to bridge the gap between 
the administrator's concern for immediate answers to specific problems and the scholar's 
concern for theory and research. (Author/eb) 

SECONDARY TERMS: responsibilities, manpower development. 
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AC OOG 558 a 



TERMS: 



(SEE AC 000 U 99 C) K 3 LITICS OF UKIVERSI1Y INVGLVE1€3^T Bl SOCIAL CHANGE, 
THE CONCEPT OF UNIVERSITY INVOLVEI^IENT (IN Cummings, Thoi^s, ed. Political 
backgrounds of adult education. Boston, CSLEi^A, 1967/28-43} . Campbell, 

Alan K. 6? EDRS PRICE MF-$0.09 HC-^0.72 18p. 

♦social change, *universities, *conmrunity involvement, ♦public policy, 
♦community role, power structure, political 



ABSTRACT* The author discusses the university’ s role in social change from the 
vlev^Lt. By exaMnlng o«r polltloea syste,. as it related to diversity 
involver,ent, he Indicates the political ramifications of such 

the kind of Involvement that Is politically possible. He pinpoints toe difficulties 
civic admlnlstratrors and university personne’ have In vorklng together as pr.^blems 
of approach- -iiniver si ties tend to define problems within their more general con^xt 
2dTeSus“-range planning, while our political system is privily conducive 
to small incremental change and short-range planning. This political bias existo 
because of (1) our lack of knowledge about the causes and consequences of change 
(2) our ideological environment, which is based in good part on laissez faire, U; 

OVU' TOwer str^ture, which is pluralistic, and (4) our decision-making process. Although 
Z ^sSm in saae ws agrees with the university, it also produces many frus^ations. 
These frustrations are an inevitable part of the system, university involvemen 

nonetheless necessary and must continue. ... j. 

SECONDARY TEIRMS; power, pluralism, decision making, social planning, change agen s, 

leadership responsibility. 



AC COO 559 E 



TERMS: 



(SEE AC 000 499 c} TEACHING AND RESEARCH, THEIR INFLUENCE ON SOCI^ 
CHANGE (IN Cunmlngs. Thomas, ed. Political 

Boston,C3LEA, 1967/44-69). Bebout, John E. 67 EDRS PRICE MF-$0.09 

HC-$1.08 27p. 

♦social change, ♦universities, *community responsibility, ♦teaching, 
♦research, social problems, educational philosophy. 



ABSTRACT; The author examines the influence of teaching and research -- primarily 
the work of the university --on social change. Teaching and research are the foremost 
generators pf social change, thus the success with which we cope with present and 
future problems depends on the university. The university is in a unique position 
of relative Independence and freedom, and must maintain this institutional Integrity 
to have the needed effect. The iiniversity^' s influence must be mainly a humianizing 
one, the university must assess society’s needs and resixsnd to them by providing 
humane direction to social change, it must stress planning and try to foresee the 
effects of change. Thus it roust emphasize teaching, particularly the training of 
teachers, give more attention to integrating and comraunicatlng research, stress the 
huma’oltles and social sciences, and pursue scientific studies within a set of values 
and research within the framework of policy . (Author/ eb ) 

SECONDARY TERMS; comraunity role, educational role, leadership responsibility. 



I 



n 









O 

ERIC 



AC 



:co 56c. 



( 



•'/■■’ M/'- ' 



TERMS: 



LIFE (IE C’A-irnin/-::^ TI; • -;:.v.;; , 
Boston, C 3 LEa, 1 v , . 

MF-$0. I:C-;;:.7C I':; 

*urban extenoi'* v- 
^community acti n, ^-c 



Tne author 



>£STI^aCT: 
to be citizens and leaders In orr 
different from, though re'’c.t"''. t.. 
in the social and -educatior'a.I re: 
the main focus of our social 
skills for work, urban izati-'r 
believes that the university 
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must teach activists the benerits 
techniques of effective actl r. . T'oc 
study of school integratisn in dyro! 
leadership development (the Tlsurioh:- 
Training Center; sponsored by 
GECCIiDARY 'PERMS: leader 

Syracuse Univ. , 
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.IPJDEl.T FCR THE URBiU^ WAY OF 
:1'. t.'.oal l^aclgroimds of adult education. 

, {huirles 7 . 6? SDRS PRICE 

•. ccurity educaticn, ^community role, 

'i, ‘V’. o , 

“ the ord varsity in educating students 
■rl' ty. He sees urbanization as being 
^ e an.d he sees distinct differences 
t'. deed, with them, '/fiiile industrialization. 



a sense of community.- Willie 
frora and for all levels 



n. uyht and thinkers the methods and 
tratev' his discussion with a case 
'.d r [-rograr.iG pertaining to community 
I'n indtable and the Community yntion 
f iJyi’acuse University. (Author/eb) 
rber. education, Syracuse, U.C. of 



AC 000 064 E 



TERMS: 



TYPES OF JOBS vN CCH-'cvITTY DE 7 EJ; 3 .^MEWT. Summary of a report of a reconnaissance 
study made under the of the Department of Community Development, 

University of Misoocrl, i - d Un ’i-ra, 
of Regional aaid ' 

*,job analysis, 001:37:".,' 'd-j'-'iLofTmon’-, 



Artnur. Missouri Univ. Dept. 

0-"JT 66 3^P • 

•»^pi'ofessional training, ^personnel. 



developing nation 
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eal data. 






ABSTRACT: A study was made of ( 1 ; t 

development jobs, (2) the relation of f 
need for a more comprehensive study, A 
consisting of administrators, sv.pervi ?/.. 
planners or directors, teaohers or 
front-line workers, youth workers, 
from 18 agencies in the U.S.A, end abr; 
specialists (teacher/ trainer, re.searche 
workers (village workers, coKanunity eon 
development workers come from other die 
must have special training. They uheo id 
work experience, rated skills, and pro;. 
and a more detailed U.S.A. stud:r sho'ild 
4 tables), (ly) 

SECONDARY TERMS: admin.is"crt-,tl vc -■•..■r', 

adult educators, research needs,, moc 






n-yn 
Vu .e : 



be 



.arure, variety, and number of community 
ir.diirgs to training, and (3) the possible 
t, cot Inal .iob classification was devised 
cvnsuJ.tnnts, field representatives, program 
, ras-harciiers, subject-matter specialists, 

:cro u:i th women. Questionnaire responses 
■V -red a revised scheme -- administrators, 
sjlij cot-matter specialist), and front-line 
ants , urban community workers ) . Most coimmmlty 
professions, and vocations, and 
sai'-c.v^'d concerning education, previous 
rc '.".uoriaibillties. An international study 
rrule. (i)(jcuBient includes appendixes and 



re. . syooialists, instructional staff, consultants, 
occ'.vcc'.ti information, qualifications, 



AC 000 335 I PATTERNS OF COMMUNITiT DEVELOPMENT. Franklin, Richard, ed. 66 

EDRS PRICE MF $0.18 HC $5»12 . 128p. Available from Public Affairs 

Press, Washington, D.C. 

TERMS; *ccam!unity development, *cltlzen participation, *reglonal programs, 

^iniral areas, ^«urban areas, community responsibility, community action. 



ABSTRACT: Case histories of systematic community development In southern Illinois 

Involving eight rural communities (including all of Pope County) and East St. Louis 
provide examples of grass-roots decision-making in social, cultural, commercial, 
industrial, educational, and civic betterment, and illustrate basic approaches to 
community and regional development -- educating youth, working with adult populations 
in attempting gradually to change habits and attitudes, and introducing outsiders 
to initiate change. Experiences relevant to the role of the university planning consultant 
and to the training of community development personnel are considered. Questions, 
issues, and hypotheses are framed for future social-action research, and basic objectives 
of community development are briefly discussed, (ly) 

SECONDARY TERMS; community consultants, urban renewal, leadership training, regional 
programs, neighborhood centers, high schools, city planning, universities, case studies 
(education). 



TO DIMENSICXJS in community development (Proceedings, Division of Comonuilty 

ED 010 180 Development annual meeting, 5lst, National University Extension Association, 
Albuquai^ue, N. Mex. , Jul 22-27, I966). NUBA, Washington, D.C. Division 
of Comnunlty Development. Iowa Iftilv. Institute of Public Affairs, 

Iowa City. DEC 66 EDRS PRICE MF-$0.18 HC-$3,o4 76p. fs 

TERMS: •cOTiBunlty development, *universlty extension, *urb!m extension, *conaiunlty . 

action, ^^professional training, conferences, program planning, 

ABSTRACT: Conference i«*oceedings on the role of university extension In community 

.development outline principal Issues and current projects of the Division of Community 
Develope^nt of the National lAilverslty Extension Association. Adult education Is 
discussed, as related to implementation of conmmnity development proposals under 
Title i of the Higher Education Act of I965. A University of Oklahoma plan for comprehensive. 
Interdisciplinary urban extension work In Tulsa Is described, as is a Michigan State 
University program design for university involvement In solving human relations problems 
on the ccanunl’^ level, community development activities of West Virginia University 
throu£^ the Appalachian Center, end Soutliem Illinois University and University of 
Wisconsin training programs for Office of Economic Opportunity staff. Suggests the 
prospects and directions of university-based communl'ty development programs, (ly) 

SECONDARY TERMS: staff development, Uhlv. of Oklahoma, Univ. of West Virginia, 

Unlv. of Southern Illinois, Unlv. of Wisconsin, OEO, NUEA, Michigan St».te Unlv., 
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AG 000 883 I SOCIAL SCISNTIS'IS vIEW POVERTY AS A SOCIAL PROBLEM (Proceedings of 

the fifth national community development seminar. National University 
Extension Association, Kellogg Center, Michigan State University, Sep 
11-14, 1966 ). NUEA. Institute for Ccmraunity ^Development, Michigan 
State Univ., ^ast Lansing. Continuing Education Service. 66 

127p. 

TERMS; *comraunity development, *poverty, *soclal change, ^manpower utilisation, 

decision making, social planning, urban areas. 



ABSTEIACT: Proceedings of this community development seminar, which focused on 

relating various social sciences to the issue of poverty, include papers discussing 
sociological aspects of poverty, as a participation in relation to poverty, manpower 
developnent needs, geographic aspects of poverty, urban planning, police services, 
applications of anthropology, problems in social work practice and training, a holistic 
(i.e., comprehensive) approach to community development, elements of location theory 
(study of the processes of decision making on the use of resources), ecological and 
political perspectives, and the communication process. Charts and diagrams illustrate 
the concept of network analysis, phases of community action, and ecological dimensions 
for classifying cities in regard to social change. Document Includes 3 references 
for the paper on location theory, (ly) 

SECONDARY TERMS: geographical factors, socioeconomic influences, communication 

problems, ecological factors, unemployment, social Trork, community action, political 
attitudes, community planning, Michigan State University, Kellogg Center, 



I AC 000 603 I 
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*]?ERMS: 



P0\’ERTY, AN AITNOTATED BIBLIOGRAPHY AND REPERENCES. Paltiel, Freda 
L. Canadian Welfare Council, Ottawa. Laidlaw Foundation, Weston (Ont.), 
sponsor . 66 l48p . 

♦annotated bibliographies, *poverty, *community programs, *research 
reviews, health, social welfare, minority groups, community action. 



ABSTRACT: This volume is planned as the first of a series of sour:;e books for 

administrators, legislators, students, and researchers, summarizing information on 
current and recent literature, as well as action projects relevant to an understanding 
of the nature, dimensions, and distribution of poverty in Canada. Part I is an annotated 
bibliography under I 7 topics, featxiring studies made in Canada mainly since 1959* 

Source materials for this part included periodicals, pamphlets, books, unpublished 
working papers, and speeches given at conferences during 1964 and l9'^5^ symposium 
and research reports. Part II is an inventory of research and action programs by 
social and welfare planning councils in Canada, based on a J\me I 965 questionnaire . 

Fart III is a list of Canadian periodicals and journals in the fields of health,^ 
welfare, and the social and beha'’/ior8l sciences. The series is planned as a continuing 
project with semiaainual supplements, (ly) (Canadian Welfare Council, Ottawa, $3»00) 
SECONDARY TERMS; social planning, aging, education, adult education, human rights, 
urban rene^ral, Canada, 
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AC 000 10^ 



POVERTY PROGRAM INFORMATION, AS OF 30 JUNE, I 966 . U.S. Office of 
Economic Opportunity, Washington. 66 lOoOp. tables. 

TERMS: ^poverty programs, *federal aid, *federal programs, *program descriptions, 

^statistical data, adult education programs, - 

•ABSTRACT' This is a quarterly summary of all programs initiated under the Economic 

Opp^unity Act of l964.\t contains information on grants, ^ 

f?S the^date of enactment through June 30, I 966 . Arranged by state, it gives a detailed 
sZaS of So^ams and a demographic profile of the state. Statewide programs and 
^Sh^perate in more than one county - I' 

at Se beginning of the listing. Congresspnal dlstelcts ^e^torr^Multi" 

in the left-hand column. Where more than k districts are involved, the . "Multi 

is given, with the numbers of the districts. Pro^ams in 

^r^nd fhrlef description of the project is provided where the purpose 

is not obvious, (pg) 

SECONDARY TERMS: OEO, 



AC 000 050 E 



TERMS: 



ACTION FOR EMPLOYMENT, A DEMONSTRATION NEIGHBORHOOD MANPOWER PROJECT. 

Final report. ACTION-Houslng, Inc. Pittsburgh, Pa. U.S. Dept, of 
Labor. Office of Manpower, Automation, and Training. FSB 66 EDRS 
PRICE MF-$0.18 HC-$3.24 81p. 

♦adult counseling, *counselor training, *vocatlonal counseling, ♦volunteers, 
♦disadvantaged youth. Interagency cooperation, 

ABSTRACT; A 1-year demonstration project studied a neighborhood-based system 
in which* volunteer neighborhood counselors helped unemployed and underemployed young 
men throu^ a Job training program and into employment. A Mid-Way Report concentrated 
on recruitment and training. This final report concentrates on the role of the volunteer 
and on the development of a neighborhood support system for training and employment. 
Volunteers helped the professional staff of the nei^borhood employment center recruit 
and Interview trainees^ they counseled them through the training period ^ ^ ^ 

in getting them Jobs. The project showed that indigenous, nonprofessional nei^borhood 
people could be trained to carry out scmie professional employment functions. Women 
the best interviewers, but were reluctant to make home visits, while men were 
more successful as counselors. Certain characteristics seem to make for success - 
such as maturity, marriage, a long term, steady Job, previous community volunteer 
work. etc. Reasons for trainees’ staying in the training program were - counselor 
support, motivation, excellent teachers, training allowance, and neighborhood support. 
Reasons for dropping out were — dislike of school situation, lack of inotivation, 

and no training allowance, (eb) n + 

SECONDARY TERMS: neighborhood centers, community action, selection, employment 

opportunities, volunteer training, recruitment, unemployed, evaluation, motivation, 
participant characteristics, ACTION-Houslng, 
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AC 00.' 9I5 E OUR SOCIETY'S FUTURE, IMPLICATIONS FOR THE ADMINISTRATION OF EXTENSION 

PROGRAMS (Address to the 9th national administration seminar for cooperative 
extension. University of Wisconsin, Madison, May I5, I907). Griffith, 

William S. MAY 67 EDRS PRICE MF-$0.09 HC-$0.84 21p. 

TERMS: ^university extension, ^extension education, ^developing nations, *educational 

responsibility, ^socioeconomic influences, 

ABSTRACT: The population explosion versus world food production capacity, together 

with urban blight, poverty and functional illiteracy, increasing competition for 
trained manpower, and related imbalances in American education, constitute major 
trends and acute problems in today’ s society. Universities and their extension divisions 
must lead the attack on national and worldwide public problems. Extension methods 
have not been successful in increasing food production in developing nations. The 
primary kind of technical assistance needed is education aimed at population control, 
rather than agricultural technology. The leadership of the universities will require 
broader cooperation, new lines of communication, wise allocation of limited extension 
resources, and continuing education and planning for future needs. Document includes 
footnotes, (.ly) 

SECONDARY TEJRMS; urban extension, rural extension, educational needs, universities, 
educational objectives, extension agents, educational change, social change, technical 
assistance, leadership responsibility, population growth. 



AC 000- 337 I INCREASING UNDERSTANDING OF PUBLIC PROBLEMS AND POLICIES I966 A 

GROUP STUDY OF FIVE TOPICS IN THE FIELD OF EXTENSION EDUCATION . ^ (Report 
of 16th national agricultural policy conference held at Lake Hope State 
Park, Zaleski, Ohio, Sep 12-15, I966). National Committee on Agricultural 
Policy. Farm Foundation, Chicago, 111. 66 l35p. 

TERMS: *rural extension, *agricultural policy, *teaching techniques, *extension 

agents, *public affairs education, poverty. 



ABSTRACT; The purpose of the national agricultural policy conferences is to assist 
extension workers through discussion of timely and important information on agricultural 
policy issues and effective techniques for presenting this information to groups. 

Major discussions at this conference were concerned with approaches to world food 
needs (e:ctent of need, assistance in agricultural development, food aid, U.S. farm 
policy issues) — the food marketirg system -- nature and implications of the cotton 
crisis •— the stniggle against poverty (problems in breaking the poverty cycle, and 
potentialities of rural organization and early education) -- and methods employed 
to attack public problems (regional poverty, community development, farm labor, and 
water conservation) in Kentucky, Alabama, California, and Colorado. Document includes 
a list of conference participants and a list of members of the National Committee 
on Agricultural Policy, (ly) 

SECONDARY TERMS: depressed areas (geographic), food aid, food industry, farm labor, 

public policy, conservation education. 



AC 000 946*1 



TEEIMS: 



THE ROLE OF THE COUNTY EXTENSION CHAIRMAN IN PUBLIC AFFAIRS EDUCATION 
IN NORTH CAROLINA AS PERCEIVED BY COUNTY EXTENSION CHAIRMEN AND ADMINISTRATORS 
(M.S. thesis). Nave, Wallace K. North Carolina State Univ., Raleigh. 

AUG 66 l44p. 

*role perception, *extension agents, *leadership responsibility, *program 
attitudes, *public affairs education, rural extension. 



^STRACT: TOiis thesis reports a study of the role of the county extension chairman 

in public affairs education in North Carolina as perceived by extension chaiiinen 
and administrators. Data were collected by mail questionnaires from 99 of the lOC 
county extension chairmen in N.C. and 29 of the 33 selected extension administrators. 

The responses of the 2 groups were compared and conclusions were drawn by Spearman’s 
coefficient of rank correlation technique. There was a significant positive correlation 
between county extension chairmen's and extension administrators' perception of the 
relative importance of 5 of the 6 areas analyzed concerning public affairs education 
as an area of program emphasis and other related factors. There was also a significant 
positive correlation between the respondent groups’ perception of who should assume 
major responsibility for performing 5 of the 6 public affairs role dimensions. The 
cliairmen and administrators agreed that public affairs education would be even more 
important in the future than at the present. The chairmen generally recognized a 
need for additional training for conducting public affairs education, (sm) 

SECONDLY TERMS: advisory committees, volunteers, models, masters theses, investigations. 

North Carolina, Cooperative Extension Service, 



AC 000 925*1 A STUDY OF THE RELATIONSHIP OF SELECTED SOCIAL FACTORS TO THE DEGREE OF 

INVOLVEMENT OF COMMUNITY AND RESOURCE DEVELOPMENT LEADERS IN DECISION-MAKING 
IN WILSON COUNTY, NORTH CAROLINA, 1966 (M.Ed. thesis). Emory, Frank. 

North Carolina State Unlv., Raleigh. Kellogg Foundation, sponsor. JAN 67 

/ • 

TERMS: *declsion-making, *particlpatlon, *soclal Influences, *community leaders 

masters theses. North Carolina, Wilson County, intem/iews, questionnaires, 

^STRACT: Among 13 significant correlations were the following: As the degree of 

mportance assigned by CRD Leaders to the successful "65 project. School Droo-Out 
Prevention, P*T.A. membership drive, and Civil Rights Action Increased, there was an 

declsion^klng Involvement. Younger leaders were more highly involved 
in decision-making. Decision-making Involvement by leaders Increased as their 
participation in the P.T.A. and organizations other than the CRD organization Increased. 

Men were more involved in the Farm Bureau membership drive; older leaders were more 

Rights Action. Involvement in adult education class initiation increased 
as the education of the leader Increased. Farmers with higher Incomes were more highly 
Involved in the Farm Bureau Membership Drive and the Successful *65 Project; involvement 
in Recreation for Youth Efforts and the Farm Bureau Membership Drive Increased with the 
Importance of office held in CRD by leaders, (author/sm) . 

SECONDARY TERMS: age differences, investigations, rural extension. 

Community and Resource Development (CRD), 



AC 000 949*1 



TE»(S: 



THE UTILIZATION OF POSITIONAL LEADERS BY COMOTNITY MEMBERS IK :.V 
COUNT? (Ph.D. thesis). Jahns, Irwi.n R. Wisconsin Univ., L'cpc. o;. 

Airlculture and Srtension Education. MAR 67 192p. 

*lsi£omatlon sources, ^cotamunxty leaders, ^information needs, ^counsultants, 



ABSTRACT: Thia study Investigated the use of leaders in var?.ous agencies 

professions by adults in a largely rural south central Wisconsin county. Ttie stucy jea-t witn 
the extent to which these leaders, who provide information and service as a pare or tcair 
professional responsibility, had been contacted, by whom, and for what reasons. Data were 
obtained fro« a representative sample of adults in the county under study. Oyer a th.rd of 
the sample had contacted none of the positional leaders during the 3 years prior to the 
study. Nearly a third had contacted 1 or 2, and still another third, 3 or more* Factor 
analysis of reported contacts identified 5 factors, or problem areas, about whxch leaders were 
contacted — rural life education, professional consultation, family and youth education, 
local political orientation, and social welfare. Findings suggested that those who contacted 
moaitiml leaders who cluatersd under any one factor were marked by unique personal, sociax, 
and attitudlnal attributes. Likewise, those who utilized leaders from 3 or more, 1 or 2, or 
none of the problen atees, significantly differed from one another. Doci«ent includes 34 

tables and 49 references, (author/ly) a- i 

SSCONDAl? TERMS: rural areas, rural life, adult characteristics, family life, social 

welfare, factor analysis, doctoral Uieaes, research, Wisconsin, 



i]C 000 l'v6s ANKUiO. LABC3RATCRIES IN COMMUTim LEADERSHIP TRAINING. (Includes a 

ED oil 101 problem analysis workbook). NEA, Washington, National Training Laboratoriu: . 

66 E2DRS PRICE MF-$0.09 HC-$2,oO 50p. illur.. 
ijfgPMS; *comin.unity change, ^leadership training, ^training laboratories, *cj;)aa£;e 

agents, ^resource materials, role theory, social 



iiBSTRACT; These readings on community leadership training apply elements of labci^tory 
training to needs and role demands of community change agents. The community is seen 
an a social system characterized by distinct patterns of benavior and inweracti>.^n, 
and subject to accelerating social, economic, political, and technological change. 

The author discusses iirlnciples of power and its use, problems and methods of ro._« 
definition, the dynemilcs of conBmmi'ty change analysis, and methods and techniques 
useful in communi'ty action research and evaluation. The problem, analysis workbook 
furnished guidelines for (l)clarifying goals, norms and st^dards, re "Levant roles 
of change agents, and patterns of power and influence-- (Sjorganizing for action-- 
(3}conducting continuing and final evaluation. Document includes cl'^rts, footn'iteo, 

and chapter references, (ly) ^ , 

SBCCRiDiAR? TERMS: structure, problem solving, evaluation techniques, ;:orkDooKs, 

manuals. National Trednlng Labs . , 
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AC 000 505 E 



TEm4S: 



URBAII DECISICI'I MAKING, THE FINDINGS OF A CONFERENCE (Chicago, Nov 
5-12, 1965) (NTL applications of human re ations laboratory training, 

1). Franklin, Richard * Franklin, Paula. NEA, Washington. National 
Training Laboratories. 67 EDRS PRICE MF-$0.1S KC-$3«SS 

97P. 

*urban areas, ^decision making, *comnunity change. *leadership training, 
*training techniques, social change, citizen 



ilBSTRACT: This National Training Laboratories (NTL) conference, departing somewhat 

from its usual experience -based learning programs, focused laboratory training methods 
on the decision making process in urban coramuno ty problem solving. The conference 
presented theory, information, and opinion on the nature of cities' and their decision 
making processes. Groups of participants studied the rational- teclinical- social process 
framework of decision making and force field analysis, a concept of forces for change 
versus restraining forces. Participants dealt with two approaches to social change 
-- the conflict-oppositional strategy and the collaboration- integrative strategy. 

One group examined ways of enlisting maximum feasible participation of the poor in 
urban decision making, especially in the war on poverty. Findings were consolidated 
and recommendations made on more effective approaches to urba’' change . Participants 
planned how they would influence change in their own communities. A final evaluation 
of the conference was made by participants. Document includes 9 references, case 
studies- of several cities, discussion transcripts and other records, and appendixes. 

(ly) 

SECONDARY TERMS: participation, training laboratories, research methodology, economically 

disadvantaged, power structure, community action, urban extension, communitj'' leaders, 
problem solving, evaluation techniques, case studies (education), tables (data), 
force field analysis. 



AC 000 142 E FIRST LEADERSHIP TEAMV/ORK DEVELOPMENT LABORATORY FOR WASHINGTON, D.C., 

Oct 23-30, 1965 (NTL Applications of human relations laboratory training, 

1). Mial, H. Curtis. HEA, Washington. National Training Laboratories. 

United Planning Organization of Washington, C.D., sponsor. JAN 66 
EDRS PRICE MF-$0.09 HC-$0.72 l8p. 

TEEIMS: *leadership training, *comraunity leaders, *urban areas, *problem solving, 

*laboratory training, interagency cooperation, 

ABSTRACT: A 3-day residential program of laboratory training focused on individual 

sensitivity, small group dynamics, and diagnostic problem solving. The program was 
planned to facilitate better interagency teamwork in dealing with the urban problems 
of Washington, D.C., which are complicated by the prospect of home rule with inadequate 
leaiiership preparation. The response of 60 community leaders to the program proposal 
indicated a strongly felt need for this training. Eighteen leaders participated. 

Lectures, T-groups, observation, and feedback on each group by the other, exercises 
in specific skills, and force field analysis comprised the program. Participant evaluaiiion 
showed general satisfaction. Awareness of the importance of openness and trust was 
seen as the most effectively accomplished objective. Further projects are suggested. 
Participants and their organizations are listed, (ja) 

SECONDARY TERMS; T groups, program descriptions, prograjra evaluation, force field 
aneily s is, Washington , 
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AC 000 9 I 0 C 



TERI-IS; 



ABSTRACT: 



the identification of community needs in TENNESSEE THE STATEiTTnE 

REPORT ON A COl^OTITY SERVICE AND CONTINUING EDUCATION PR^R^’c^tly 

f indeed under Title 1, Higher Education Act of I 965 ). T^see^niv 

-- State Agency for Title I, Knoxville. MY 6? 311:^0^ 00 200*211 

*co™unity problems *surveys, *educatlonal needs, *universi?lL ^ ^ 

Tennessee, Title 1 (89 329 ), ^ universities. 



This report contains 8 area reports made hv reTDre'?en+ai*T-\rp>c: n-p iL /^r^^ i 
and universities throughout Tennessee identifvinrr -i-hn ^ ^ colleges 

i;L5;?hr^d ^S^fuse.XSxes inc^uS'persS S^S'in^^errepS^^^ 



THE COMOTITY-APPRENTICESniP PR0GRA^t, A FEASIBILITY STUDY (Economic 
Development Series, 9>» Isaack, Thomas S. West Virginia Univ. College 
of Commerce. V/est Virginia Univ. Center for Appalachian Studies and 
Development. JUN 66 EDRS PRICE MF-$0.09 HC-$1.48 37p. 

*industrial training, *employer attitudes, *program development, *interagency 
cooperation, ^'apprenticeship, on the job training, 

A study was conducted to examine the feasibility of establishing community 
apprenticeship programs in V/est Virginia. The concept is that a worker in one company 
would undertaice on the job training at a place other than that of his employment " 

^ 'order to take advan-^e of machines and equipment not currently owned by his company. 
This would upgrade the work force in the coromunity, whereas most on the 'job training 
programs are limited by the current needs of each firm. The author discusses precedents 
p.^ the concept. Representatives of the business community met in seve 7 'al cities to 
[ *^scuss the possibilities^ and problems of such a program. Some of the problems raised 
I in. these meetings were union attitudes and interests, scheduling of the trainee into 
I the training firm’s schedule, legal aspects of having the trainee work without being 
j paid by the training comply, injury liabilities, competitive secrets, screening 
I of trainees, public relations and communications between business, union, and government 
and^beoween competitive businesses, and general preference of the status quo. V/ays 
of implementing a community apprenticeship program through existing associations 
and agencies are discussed, (ja) 

SSCOi^IDARY TERMS: community benefits, negative attitudes, labor unions, tables 

(data), community cooperation. West Virginia, IvJDTA, 
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AC 000 9 lO C 



TERMS: 



ABSTRACT: 



TlffilE^IPICATION OP COMJNITr NEEDS IN TENNESSEE, THE STATEWIDE 

R^C«T ON A COMMUNITY SERVICE AND CCNTINUING EDUCATION PROGRAM (P^tly 

Education Act of I 965 ). Tennessee Univ., 

Knoxville. MAY 6 ? 227p. Blbllog, pp.209-211 

connmmlty problems, ^surveys, *educatlonal needs, ^universities 
Tennessee, Title 1 (89 329 ), uixxversxxies. 



find Contains 8 area reports made by representatives of 14 colleges 

and universities throughout Tennessee Identifying the most pressing community problems 

Sal^^ l^'^i recreation, youth opportunities, employment^ transportation, 

health, and land use. Appendixes Include personnel Involved In area reports, prellmlnarv 
q,uestlonnaire on cojnminilgr problems, the questionnaire for the West Tennessee 
study, a problem Identification outline, and 35 references, (author/ly) 



feasibility of establishing eonmiunlty 

VDuld v + ^4 irgliila. The concept is that a worker in one company 

tmlnli^ at a place other than that of his employment 

equipment not currently ovned by his company. 
^ community, vhereas most on the job training 

^ the current needs of each firm. The author discusses precedents 
dlseufifi business community met In several cities to 

In ^oblems of such a program. Some of the problems raised 

attitudes and Interests, scheduling of the trainee Into 
schedule, legal aspects of having the trainee work without being 

liabilities, competitive secrets, screening 
T coBB^cations between business, union, and government 
businesses, and general preference of the status quo. Ways 

a community apprenticeship program through existing associations^ 
and agencies are discussed, (ja) 

^OHMY TtRMB: commanlty benefits, negative attitudes, labor unions, tables 

Vdataj, econmity cooperation. West Virginia, MDTA, 
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training was expressed by 80 ^clSt PlL-rv“™ Interest In further 

background, adult Interests * s(data), research. Interviews, educational 
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AC 000 0if5E 
ED Oil 096 



TERMS; 



ABSTRACT; 



l™B^°”St°D “ conference, Sumner 

perspectives of the rSe^of*adiL.t^SucaMn^*°"^^ designed to bring Into focus new 
concepts of productive living and the relatlonrt?n"h presented on the changing 
living and adult educatlo” to oveSSe^ Productive 

the basic forces and problems In the chanvini, working orientation and describes 
and Individual producS^trA schlml^m^ers ® f =°n<=®Ptuallsatlon of work 
society to explSn the ^oLtlonl^^e^f aJi Individual In 

dynamically Interacting In socIb^'a synthesis mechanisms of Individuals 

society. Out-dated and loireallstlc cnncor+o r 1 ^® problem of leisure In modern 

frustrating and blo^lnm^o~e« ® ° ®?™“y Ufe are Identified as 

with the changing sex roles to the American*'? I^^uctlve living. The papers conclude 
for family 11^^, as reflected to varying norms 

dlffStottotton.1S) 
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■ri^rsvis: 



CONTII'JUING EDUCATION INTERESTS OF MUNICIPAL OFFICIALS IN EAST CENTRAL 
^ORIDA. Long Huey B. Florida State Univ., Titusville. Urban Research 
Center. MAY 6? EDRS PRICE MF-$0.09 HC-$1.48 37p. 

*city officials, *professional continuing education, ^participation, 
educational attitudes, ^program evaluation, educational needs, 



•S'l’RACT: 



-i investigated continuing education acti’/ities and attitudes 

pi officials (mostly male and middle-aged) in 7 counties of east central 

-- -ito. A questionnaire obtained data on regularity of educational activitier. preferred 
met..oas Interest in education related to their duties, desired subject areas orgSizItlons 
ana institutions considered responsible, attitudes toward residential short courses 
perceived adequacy of the educational preparation for public office. Findings ' 

city officials attach greater value to such activities than^ 
interest in general is strong, particularly in courses on 
management. However, limited programs and travel requirements with 
attendant loss of time make courses unattractive. Officials prefer that the Florida 

fo^Lcati^^°R?^iS?^J^^ Florida State University System assume responsibility 
’ 5 f i ^ education centers might provide a connection between the 
fio-n+v> campus. A longitudinal study of these respondents and an in 

as\ould of participants and non- participants would be valuable, 

e:^erimental programs. The questionnaire is included, (ly) 

S?S^l^iorldl“° research, educational interest, participant 



AC 000 035E 
ED Oil 094 

TERMS; 



CCMI*IUNITY EDUCATION PROJECT. A report to the Rosenberg Foundation. 
Heppell, Helen M. San Diego City Schools, Calif. Dept, of Adult Education. 
JUN 66 EDRS PRICE MF-$0.09 HC-$2.32 58p. illus. 

^community education, *public school adult education, *school community 
cooperation, *educationally disadvantaged. 



ABSTE^CT: A 3-year ccanmunity education project was undertaken in southeast San 

Diego, which was characterized by a large minority group population, low incomes, 

high unemployment, and junior high school educational median. Adult education classes 

were poorly attended in the area. Creative motivational techniques were made possible 

by foundation funding, a skilled communily coordinator, citizens advisory committee, 

and community Involvement. These included an "Adult Education Sunday" in local churches, 

a welfare class in basic education for unemployed fathers, talks by the coordinator 

to PTAs, church groups, labor unions, publicity in the newspapers, home calls by 

volunteers, decentralized classes at elementary schools, a meaningful curriculum, 

a little theater, dance and art classes, encouragement of library use, an American , 

Negro history class. Objective evaluation of this kind of project is difficult, but 

there was a steady rise in adult school attendance and a steady increase in certificates 

and diplomas Issued by the adult school. The persons involved in the project were 

interviewed for a subjective evaluation. Ihe most successful motivational techniques 

involved person-to-person contact, such as home calls. A positive evaluation of the ■ 

worth of this kind of project is shown in its extension as a Federally financed program. 

(eb) ' 

3.EC0NDARY TERMS: *low income groups, poverty programs, conmunity programs, community 

responsibility, administrative personnel, neighborhoods, public relations, financial 
support, socioeconomic background, motivation, family attitudes, program Improvement, 

Santiago, Calif., 
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AC 000 101 E 
TERMS: 



THE HIGHLANDER FOLK SCHOOL, PIONEER OF INTEGRATION IN THE SOUTH (IN 
Teachers college record, 68(3) /242-*250, Dec 1966). Horton, Almee. 66 lip. 
*follc schools, *racial Integration, *re 3 ldential programs, *leadership training. 



ABSTRACT: The Highlander Folk School, founded in 1931 to train rural and industrial 

leaders, was an Integrated center for labor education in the late 1930 's and the 1940 's and 
for National Farmers Union sessions in the early 1950 's. In 1953 Highlander organized 2 
summer workshops ("The Supreme Court Decisions and the Public Schools"), followed by school 
desegregation workshops in 1954, 1955, 1956, and 1957, in an educative environment based on 
cooperative program planning and decision-making. The 1955 workshop, which concentrated on 
a few communities where Highlander Folk School had friends or former students, undertook an 
experimental planning project involving Southern communities with varying patterns of 
segregation, and produced 2 sets of action guidelines -»> "A Guide to Cormiunity Action for 
Public School Integration" and "Basic Policies for Presentation to School Boards" 
(eecommendatlons for pupil integration, teacher and administrative integration, and necessary 
educational preparation) . Questionnaire responses from Negro and white community leaders at 
Highlander stressed contributions of the Integrated residential experience to fruitful 
participation and learning. Contrasts with more conventional race relations seminars were 
noted. Dociaient Includes 10 references, (ly) 

SECOHDARY TERMS: civil rights, workshops, communlv:y leaders, negroes, southern states, 

race relations, historical reviews. Highlander Folk School, Tennessee, 



AC 000 640 I AN ANALYSIS OF SELECTED PROGRAMS FOR THE TRAINING OF CIVIL RIGHTS 

AND caMJNITY LEADERS IN THE SOUTH. Horton, Almee I. Fisk University, 
Nashville, Tenn. USOE. Cooperative Research Program. CRP-S- 29 I 
66 

TERMS: *leadership training, *civll rights workers, ^community leaders, *program ^ 

evaluation, *residential programs, southern states. 



ABSTRACT: Three residential adult education programs for training negro and white 

civil rights and community leaders in the south were examined as potential models 
for organizations and institutions seeking to develop effective, democratic local 
leadership. The programs were a 1955 Workshop on School Desegregation sponsored by 
and held at the Highlander Folk School in rural Tennessee, the I 965 Annual Institute 
of Race Relations, sponsored by the Race Relations Department of the American Missionary 
Association and held at Fisk University, and the I 965 Citizenship School Teacher 
Training Workshop sponsored by the Southern Christian Leadership Conference and conducted 
in rural Georgia. A detailed description and analysis was made of each program* s 
objectives, learning experiences, evaliiation, and effect on participants. Participants 
and staff contributed through staff records, taped and written records of workshop 
sessions, reports, participant observation, questionnaires, and interviews. The Investigator 
concludes that the Highlander and Southern Christian Leadership Conference programs 
provided the more useful models, because of the significant residential setting, 
prior committment and activity of participants, and a strongly problem- oriented educational 
program. (Ja) 

SECONDARY TERMS: educational objectives, program descriptions, negroes, research, 

participant characteristics, residential method. Highlander Folk School, American 
Missionary Assn, Southern Leadership Conf, 
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